Health Benefits Glossary of Terms

AFSCME Care Plan — Free benefits offered to AFSMCE employees only at no cost to the employee. These

benefits include free Dental, Vision, Basic Life Insurance, Hearing Aid Assistance, and prescription
Reimbursement.

Anthem Blue Cross Blue Shield — CPS‘s Medical coverage provider for CPS employees and family.

Basic Life Insurance — Provided by the Board and the amount is determined by each union

Benefits — The health care items or services covered under a health insurance plan.

Biometric Screenings — An assessment of your vital statistics such as height, weight, BP, BMI, and lab

work to evaluate your health.
CH — Abbreviation for Child on health coverage

COBRA coverage — A continuous health coverage for employees, spouse, and dependent children when

their health coverage has been terminated or is no longer eligible for health coverage.

Co-insurance — A percentage of health care costs that the covered employee pays after reaching the
deductible of the health plan.

Co-payment — A fixed dollar amount the covered employee pays for medical services such as $25 for a
Primary Care Physician visit.

Deductible — A fixed dollar amount that the covered employee must pay out of pocket each year before
the plan will begin covering for non-preventative health expenses.

DentaQuest — Dental Care Plus is CPS’s Dental coverage provider for an eligible dependent of CPS
employees.

Dependent Care — A pre-tax benefit account to use to pay Dependent Care expenses for eligible

dependents of an employee.

Dependent Coverage — The health coverage for your dependents who qualify such as spouse, child,
adopted child, step-child.

EAP (Employee Assistance Program) -A confidential program offered to all CPS employees as a benefit

to the employee and dependents at no cost. The EAP provides 1-on1 sessions with a licensed counselor
to address various issues such as stress, anxiety, or family issues.

EE — Abbreviation for employee health coverage

ER — Abbreviation for Employer paid health benefits



EOB (Explanation of Benefits) — A document that shows a claim has been process through your health

insurance for medical services an employee or family member has received.

FMLA (Family Medical Leave Act) — A leave that provides an employee up to 12weeks of paid or unpaid
job-protected leave per year for family and medical reasons with a continuation of health coverage

under same terms as before leave of absence.
Formulary — A list of prescription drugs in tiers that are covered by Medical plan.

FSA (Flex Spend Account) - This is an account an employee can enroll in to set aside pre-tax money for

medical costs and dependent care. FSA funds must be used by the end of each calendar year.

HDHP (High Deductible Health Plan - This Medical plan does have a higher annual deductible than the
PPO and HMO medical plans.

HMO (Health Maintenance Organization) - This Medical plan offers healthcare services with specific
in-network of health providers.

HSA (Health Savings Account) - This is an account that is part of the HDHP medical plan. Employees can

contribute money in an HSA up to the annual maximum set by the government each year. CPS
contributes funds to the HSA for employees enrolled in the HDHP medical plan. The funds are pre-tax to
be used for medical expenses and the balance will rollover each year.

Humana — CPS’s Vision coverage provider for CPS employees.

Ingenio RX — This is the home delivery pharmacy for medications. This is mandatory for 90-day supply of
monthly maintenance prescriptions.

In-Network — A network of Doctors, hospitals, clinics and other providers with whom the health plan has
an agreement to care for its members. Health plans will cover a greater amount of the cost for in-
network providers than for out-of network providers.

LOA (Leave of Absence) — A leave requested by your medical provider for time off work to care for

medical needs for yourself or family member.

MERP (Medical Expense Reimbursement Plan) — A medical plan that am employee can be reimbursed
for out-of-pocket medical expenses incurred by employees or their dependents. The employee would

need to be covered under a Non CPS group health insurance such as a spouse’s medical plan.

NAVIA — A debit card that is loaded with the incentive money earned from participating in the Wellness
Works program with Tri-Health. The funds can be used for any out-of-pocket medical, dental, and vision
expenses

Opt Out Plan — A medical plan option if an employee has medical coverage under their spouse’s plan or
secondary employment. The employee would receive an incentive amount due to declining CPS medical



coverage. CPS will be pay eligible employees $1200/year for employee+1 coverage or $2400/year for
employee+family coverage under a spouse’s medical plan.

Out-of-network — A health provider who is not part of a plan’s network. Health care costs may be higher
or not covered under the medical plan.

Out-of-pocket Cost — The cost the employee is responsible for and must pay for health care services.

These costs vary per plan and each plan does out a maximum out of pocket cost.

PPO (Preferred Provider organization) — A Medical plan that offers health coverage from providers who

are in-network and out-of-network under the plan.
Premium — The amount that must be paid by the employee for health care benefits.

Qualifying Life Event — A change in your life to allow you to make any changes to your health coverage

that is outside of the yearly open enrollment period. Marriage, birth of child, gain/loss of health
coverage, divorce, death, adoption, turning 26 years old, or change in residence are examples of
qualifying life events.

SP - Abbreviation for Spouse on health coverage

Sydney App — Anthem’s smart phone app you can download to access your medical coverage, claims,
pharmacy, and find a doctor all in one place.

TSA (Tax Shelter Annuity) — An investment account that allows an employee to make pre-tax

contributions into a retirement account.

Voluntary Life insurance — An after tax benefit that provides a cash benefit to a beneficiary upon

insured’s death at an additional cost

Wellness Works Program — An incentive program that is available to all full-time, benefit eligible

employees and their spouses. An employee and their spouse have the opportunity to earn up to $500
each. The incentive program is from 1/1 through 12/31 of each year.

Working SPS Charge — An additional surcharge that may be applied if an employee is adding a working

spouse to their Medical coverage who has medical coverage offered through their employer.



